
 

 

Science Proceedings Series (SPS) 
Journal Homepage: https://readersinsight.net/SPS  

 

 

https://doi.org/10.31580/n3dhnh28 

© 2025 The Authors. Published by Readers Insight Publisher. This is an open access article under the CC BY license  
(http://creativecommons.org/licenses/by/4.0/) 

 

9th ASIA International Multidisciplinary Conference (AIMC-2025), Songkhla, Thailand 

ROLE OF ORGANIZATIONAL INNOVATIVE CULTURE IN EMPLOYEE'S CREATIVITY: 

MODERATING IMPACTS OF INTRINSIC MOTIVATION 

Faiz Mayah Alshammary1* 

Faculty of Business and Accountancy 
Lincoln University College, Petaling Jaya 

Malaysia 
faiz7378@hotmail.com  

Dhakir Abbas Ali2 

Faculty of Business and Accountancy 
Lincoln University College, Petaling Jaya 

Malaysia 
drdhakir@lincoln.edu.my 

*Corresponding Author email: faiz7378@hotmail.com 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Peer-review under responsibility of 9th ASIA International Multidisciplinary Conference (Songkhla, Thailand) Scientific Committee  

http://connectingasia.org/scientific-committee/ 

© 2025 Published by Readers Insight Publisher, 

Office # 6, First Floor, A & K Plaza, Near D Watson, F-10 Markaz, Islamabad. Pakistan, 

editor@readersinsight.net 

This is an open access article under the CC BY license (http://creativecommons.org/licenses/4.0/). 

Submitted: 18 June 2025 Revised: 31 August 2025 Accepted: 10 September 2025 

https://readersinsight.net/SPS
https://doi.org/10.31580/sps.v12i1.xxxx
https://doi.org/10.31580/sps.v12i1.xxxx
http://creativecommons.org/licenses/by/4.0/
mailto:faiz7378@hotmail.com
mailto:drdhakir@lincoln.edu.my
mailto:faiz7378@hotmail.com
http://connectingasia.org/scientific-committee/
mailto:editor@readersinsight.net
http://creativecommons.org/licenses/4.0/


Science Proceedings Series (SPS). Vol. 6 No. 1 

 
 84 

 

A B S T R A C T  

This study has objective to investigate the impact of organizational innovative culture (OIC) on employee creativity 

(EC), to find out the role of intrinsic motivation (IM) as moderator between OIC and EC. This study is cross-section 

in the nature and data is collected with questionnaire from 180 non-medical and medical staff from four different 

hospitals in Hail Health Cluster Saudi Arabia. For the data analysis 120 valid questionnaire were used for find the 

results. SEM-PLS was developed and analyzed with smart pls. The finding explains that supportive and innovative 

culture in the organization enhances the creative potential of the staff. Whereas, intrinsic motivation play important 

role in the procedure to motive the staff to enhance the performance as well as give satisfaction to visitors and 

patients. The results of this study are very important as it suggest to the health institutions to improve the creativity 

of the non-medical staff by focusing on the bester environment and culture. This study provides valuable 

implementations for the management department of the healthcare by highlighting the significance of OIC and 

motivation which further enhance the creativity of the employee. The finding of this study is not limited to the 

healthcare sector only but it would be beneficial for the other service and manufacturing sectors. 
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