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ABSTRACT
An essential element that enhances the quality of education, particularly in terms of its impact on teaching performance in higher education, is the leadership using appropriate styles.The study, therefore, seeks to measure the impact of four pillars of transformational leadership: Idealized Influence, Inspirational Motivation, Intellectual Stimulation, and Individualized Consideration on the teaching performance of the academic staff. The sample included 290 full-time teachers from Wenzhou, China. Data were obtained through an online survey utilizing a structured questionnaire based on the theories and literature of the relevant review. AMOS was used to test the four validated research hypotheses and give a comprehensive measurement model. The study asserts that the four aspects of transformational leadership positively affect teaching performance, reflected by the four I's of transformational leadership. The current findings are beneficial to universities and assist educational leaders in gaining information on how transformational leadership dimensions may be used to influence the staff's teaching performance positively. In addition, the paper contributes to the existing corpus of research presented on the impact of transformational leadership on the teaching performance of the academic staff. Further, it informs policy and educational administrators in this area.
Keywords: Transformational Leadership; Idealized Influence; Inspirational Motivation; Intellectual Stimulation; Individualized Consideration; Academic Performance
RESEARCH HIGHLIGHTS
Positive Influence of Transformational Leadership Dimensions: The study concluded that transformational leadership positively influences teaching performance among the academic personnel of Wenzhou universities based on the four factors of transformational leadership. This finding reflects that transformational leadership is essential in developing teaching performance among faculty members, as proposed by Alzoraiki et al. (2018) and Camps and Rodríguez (2011). Identifying predictors on the other side that may influence the performance of academic staff (faculty members) in educational institutions involves examining various factors that can impact their effectiveness in teaching, research, and other professional responsibilities (Yousefi et al., 2019).
Individualized Consideration as the Most Influential Impact Factor: Among the four pillars of transformational leadership, individualized consideration surfaced as the premier indicator of enhanced teaching performance. This is to say that individualized attention and mentoring from the leaders toward faculty members could result in more inspiration from the educator's side, leading to better educational outcomes. The individualized consideration significantly reflects Chinese culture (Lin et al., 2013), where a focus on relations and mentorship at the education level is paramount.
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Path Diagram of TL Dimensions and Relationships on TP
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Research Objectives
This research intends to probe the effects of transformational leadership on teaching performance among academic staff in Chinese universities in Wenzhou. This paper, in particular, seeks to establish how the four pillars of transformational leadership impact the teaching performance of faculty. The purpose of the study, therefore, would be to provide insights for educational leaders on increasing quality in teaching, as well as add to academic literature regarding leadership within an educational context.
Does idealized influence positively affect teaching performance?
Does inspirational motivation positively affect teaching performance?
Does intellectual stimulation positively affect teaching performance?
Does individualized consideration positively affect teaching performance?

Methodology
This study used an online survey to collect data from 290 full-time faculty members at three public universities in Wenzhou. A structured questionnaire was adapted from Chaoping and Kan (2008) and Moeller (2009) to quantify the elements of transformational leadership and its significance on teaching performance. Collected data was further analyzed with the help of AMOS software.
Results
The results indicated a satisfactory level of fit for the model, with the Chi-Square/df ratio (CMIN/DF) at 1.072, SRMR at 0.0401, GFI at 0.901, NFI at 0.913, CFI at 0.994, and RMSEA at 0.016, all within the recommended thresholds for a good fit. Path analysis revealed significant positive impacts of transformational leadership dimensions on teaching performance: Intellectual Stimulation (β = 0.286, p < 0.01), Inspirational Motivation (β = 0.207, p < 0.05), Individualized Consideration (β = 0.451, p < 0.001), and Idealized Influence (β = 0.249, p < 0.05).
Findings
[bookmark: OLE_LINK4][bookmark: OLE_LINK3]Four of these were identified as the positive dimensions of transformational leadership that would enhance the teaching performance of the academic staff in the selected universities. Above all, the more significant dimension was individualized consideration, which manifests that particular treatment or support from leaders develops teaching performance. These findings thus indicate the importance of transformational leadership styles in enhancing higher education teaching performance, particularly in China's culturally bound country.
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